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QUALITY Quality Education
EDUCATION

U' Ensure inclusive and equitable quality education and promote lifelong
learning opportunities for all

Target 4.4 By 2030, substantially increase the number of youth and adults who
have relevant skills, including technical and vocational skills, for employment,

decent jobs and entrepreneurship

1.Skills acquisition: Beyond work-specific skills, emphasis must be placed on developing high-level cognitive and

non-cognitive/transferable skills, such as problem solving, critical thinking, creativity, teamwork, communication skills
and conflict resolution, which can be used across a range of occupational fields.



Recognition of Prior Learning (RPL)

Revise curricula Transform pedagogies:

‘stackable credits’ ‘why and how to learn’

Open up to the community:

‘cater to the needs of the wider community’
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Revise curricula Transform pedagogies:
‘stackable credits ‘why and how to learn’

\; -

Open up to the community:

‘cater to the needs of the wider community’

eTarget 4.4 - Ensuring relevant skills for the world of work

Key Features and Policy Priorities Implications for Educational
Development
Expand.ed zf\ccess tF> iall Ievel.s of Recogrflthn, valldatlo.n and | A e
education in a holistic and lifelong accreditation of learning: A lifelong B L
learning approach based on the learning approach requires a system of
principles of education as a basic human recognition, validation and accreditation
. . . . Learning outcomes are achievements of what a
right and as a public good (RVA) of learning and competencies leamer knows, understands and is
i . . able to do as a result of a learning process.
acquired outside formal education and
training inStitUtiOnS. RVA iS essential fOr Competences indicate a satisfactory state of
) . . knowledge,lskills apd attituples gnd the ability to
the establishment and facilitation of apply them in a variety of situations.
pathways between formal and less
formal learning opportunities, as well as -]
Eﬂigg%j Itr?;,tti?fte for Lifelong Learning M u1 l:.“::'“mx”“‘

between education, training and work. ——t
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outcomes and/or LAZUINIFIU Self-A ¢ d NN3d8613
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acknowledgement of their |figulau szuunaznalnnisiieulou
value in society
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methodologies.
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AdenAdLazNUsAANLNYINUNISANEINAATIN Uaels

#01UUNLATIEII9NI5USHN53ANTS (organization chart) ludausiunitigavaenunisatiivauassniennagndls wasunuv
i lussdazausulusgnals
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578N15NININTEITEUNALasINALULaE (Information and Technology resources) fiaa1Uulylun1saiiueuaasnlBns
dazlstng  srevauazunuImvaInsuMeuaniluddwou  gadusinie wIawusling  Tun1sdanisiazguauesne
NINgINTETEUNALaTAlUlagivugulaung
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s1gadgnvadsHiUguYaya

sevlouvaya (data record) vadnisaulsEnaunlsfian (field) Foeazls waziaazanilAnasuly (description) wag3uwuu (format) 8814l

sevJauvaya (data record) YasmsazaumneinvamssulsEnaunieilan (field) Yeasls wazunazilaniiA1aSuiy (description) waggUkuUy

(format) 281915

n15vi lvsiulanvayanugiseuuasulegnanasaslinanin

VY o
aaa o

N3N IveyalinugNAed (accuracy) 135N5ALHUIURENAlS

nsannIstunveyadulumuinguszasa (validity) $35n1santiuanuesisls

v v 1
aaa (o]

N153ANShvayalinduAIEnINLaEALERBlA (integrity and reliability) §35n13aLlusueeals

nsInn1sivvayaidudagiu (currency) H35n1satiuausendls
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(2) anunsauld (Availability)
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9. AuUanNgLazssnEaulaannsurlanlyiuas (Security and Cybersecurity)
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2. ASZUIUNITANUUNITAAIRUIYNG

e 4.2 Information and Knowledge Management: How do you manage your information and
your organizational knowledge assets?

education

a. Data and Information

BALDRIGE (1) Quality How do you verify and ensure the quality of organizational data and information? How do you
manage digital and other data and information to ensure their accuracy and validity, integrity and reliability,
EXCEIULEN(CIE ge dig Y ty, integrity ty

FRAMEWORK and currency?

Proven leadership and management (2) Availability HOW do you ensure the availability of organizational data and information? How do you make

practices for high performance ) . i ) ) i i
needed data and information available in a user-friendly format and timely manner to your wWORKFORCE, suppli-
ers, PARTNERS, COLLABORATORS, students, and other CUSTOMERS, as appropriate? HOw do you ensure that your
information technology sySTEMS are reliable and user-friendly?

$S3003dd

DB A Cybersecurity HOW do you secure sensitive or privileged data and information, information technology
STRATEGY : assets, and Internet-enabled SYSTEMS? HOow do you manage physical and digital data; information; and key
custo ; networked, cloud-based, and/or Internet-enabled sYsTEMS to ensure confidentiality and appropriate physical and

MEASUREMENT, ANALYSIS, AND digital access? How do you
KNOWLEDGE MANAGEMENT

WORKFORCE : ® maintain your awareness of emerging security and cybersecurity threats;

O } e ensure that your WORKFORCE, students, other CUSTOMERS, PARTNERS, COLLABORATORS, and suppliers under-

RESULTS - stand and fulfill their security and cybersecurity roles and responsibilities;
www.nist.gov/baldrige

identify and prioritize KEY information technology and operational sYSTEMS to secure; and

protect these sYSTEMS from potential cybersecurity events, detect cybersecurity events, and respond to and
recover from cybersecurity incidents?
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NIST CyberSecurity Framework

IDENTIFY @ PROTECT DETECT RESPOND  RECOVER

Asset Anomalies & : :
R onse Plannin Recovery Plannin
Management Access Control Events esp g ry g
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Environment

Security

Awareness &

Train: Continuous Communications Improvements
raining Monitoring

: Detection L
Governance Data Security Processes Analysis Communications

Info Protection
Processes &
Procedures

Risk Assessment Mitigation

Risk

Management Maintenance

Improvements
Strategy

Protective
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Graduate Credentlal Wallet

Badges Skills

N,
6 @

"Transforming Thai N ..
Higher Education with My
the Credential Wallet”

* Adynamic, digital record of
individual learning outcomes.

* a personal, secure, and easy 'A Digital Solution for
way to collect, manage, and Employability, Fraud
= : Prevention, and Global
share your verified learning Recognition’

accomplishments in the digital
world. It puts you in control of
your educational records and
makes it simpler to prove what
you know and can do.

Learner Credential Wallet Specification

Editors: Kim Hamilton Duffy, Ulrich Gallersdorfer, James Goodell, Matt Lisle, Brandon

Muramatsu, Philipp Schmidt

Copyright MIT, May 2021



Verifiable Credentials (VC)

Security and Trust Architecture

Interoperability and Standards

User Experience (UX) Considerations

Wallet Functionality
Secure Storage
Credential Management
Sharing Mechanisms
Verification Process
Privacy Controls




What is a micro-credential?

Non-college-credit training focused D'g|tal Badges
on a single skill or cluster of skills One type of micro-credential offered by the Alamo Colleges
Study, practice, and improve i

upon a specific skill quickly ) )
Two types of learning experiences

Signals the completion that result in a digital badge at our Alamo Colleges
of a skills-based learning experience

N\ N

Iy *In a micro-course - » Within a college-
& Online, on-demand credit course
training
« Same length
* 10-15 hours as course
to complete depending on
requirements
_ y, "

https:/ /www.alamo.edu/online-inform /blog /2021 /may / digital-badges-for-acd-students /
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Credential Badge lunrsmuiniasau lussauaanAnen by tracking
anonymized and aggregated analytics from a
decentralized Credential Wallet system without a central

database.
Credential Badge
» 0
(0
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Credential Wallet

3 — ” ~
AFAINUIENATOATIUY 0 Aa
R NUBNA
' O Nl
“ NISNINY . z __
AYNYIUIENATOTILUU 0 Aa
. qﬂuﬁnm NUIALINA |

verified learning accomplishments in the
digital world. It puts you in control of your
educational records and makes it simpler to
prove what you know and can do.

Credential Badge




Why a Traditional National Credit

Graduate Credential Wallet Bank Might Be Outdated:
(IFearner@redential WWallet

* Centralized Control and Data
Silos

» Individual Wallets as Data Hubs + Lack of Interoperability and

* Verifiable Credentials (VCs). Portability
* Decentralized Identifiers (DIDs) * Limited Empowerment of
Learners

* Direct Verification

https:/ / digitalcredentials.mit.edu/docs/ Learner-Credential-Wallet-Specification-May-2021.pdf



Graduate Creden’ual Wallet

No Central Database Needed

Credentials are signed by

iIssuers (universities) and

verified via public keys.
Interoperability

W3C VC standards align
with Europass/Singapore,
easing cross-border
recognition.

Privacy by Design
Students control what to
share (e.g., hide sensitive
data from employers).

creates a VC

Holder
Acquires,
Stores, Presents

Student/Wallet

Verifier
Send Requests, Verifies

Presentation

Issue
Credentials

University

Employer

Register
Identifiers and
Use Schemas

Verify Identifiers
and Use Schemas

Verify Identifiers
and Schemas

Verifiable Data Registry
Maintain Identifiers and Schemas

Students: Enhanced portfolio and career opportunities.
Educators: Improved assessment and curriculum development.
Employers: Streamlined talent acquisition and skill validation.

Lifelong learning tracking.

Learner Credential Wallet Specification Editors: Kim Hamilton Duffy, Ulrich Gallersdorfer, James Goodell, Matt Lisle, Brandon Muramatsu, Philipp Schmidt. Copyright

MIT, Mav 2021



b\J using the same

kind of thinking we used
when we created them,

:
2
=
s
o
<
S
MY
=

b ..,/ X

,.mz.u._” 3 # : Y ) .
N@ ,an AN g

.. 2 .‘.n.%gngvb @_ﬁt 'fw
—=)
: v,

R
o %@.

¥

\
"
)

g @
° @
=
O O ® > ﬁuﬂw \m
o © ® o mw
O ® [ 4 MAM
.” |d“9ﬂ omw
£g2

1 =
°74

NN Life Long Learning
VIULSISNUNUANTINLHAH

1

You
Your (path) progress
=2

D19 AN FANH



599AENT1158 A3, UIT UNFHIINS

NOTUIENT F0NUUANIANBIVDIVF
UIe5IUUNTTUNNTALEIUNITIANTANYINADAYTIN WAZAKINUILAANATS
IEEE Senior Member

AUTELIUS1IaAMANLSYIA Thailand Quality Award (TQA)

fnnaUssiunasinunmnsaniiensaiunsidude (EdPEX)
s09rNan519138 Aazmaluladansaume uminedomeluladnszaoundisuys
FIAEUIAYUNNT NTENTNANEIDNS

T97alang AR "WIBUNIAUTEINUS" @anTudusinWauuIISANEns

|
=G |

NAUNLASUNISANUN https://scholar.google.co.th/citations?user=dPel SCAAAAAJ&h=en&oi=a0

UNAMNNINAIFLITAU NJINNTIND https://www.bangkokbiznews.com/tags/Ur5%eotidT11



https://scholar.google.co.th/citations?user=dP7LsCAAAAAJ&hl=en&oi=ao
https://www.bangkokbiznews.com/tags/%E0%B8%9A%E0%B8%A7%E0%B8%A3%2520%E0%B8%9B%E0%B8%A0%E0%B8%B1%E0%B8%AA%E0%B8%A3%E0%B8%B2%E0%B8%97%E0%B8%A3

